
CHAPTER FOUR: SOCIO ECONOMICS 
 
 
4.1 Introduction 
 
4.1.1 This chapter establishes the baseline socio-economic considerations and then 

provides an assessment of the socio-economic effects of the proposed development. 
 
4.1.2 The chapter identifies the specific measures and provisions that have been included 

as part of the scheme to ensure that the needs of future employees are met, in 
particular this focusses on the integration of the proposal within the area and the 
delivery of resultant regeneration benefits. 

 
4.1.3 The proposed development is part of a wider regeneration strategy to improve the 

quantity and quality of employment opportunities in the 3MG area to encourage 
investment and training and to benefit the local economy.   

 
4.2 Planning Policy 
 
4.2.1 Planning policy at the national, regional and local level is discussed in Chapter 3 

ʻPlanning Policy and Appraisalʼ; however the following policies are specifically 
relevant to socio-economic issues and have been considered throughout the 
development of the proposals.  Specific policies are discussed in more detail 
throughout this chapter where relevant. 

 
4.2.2 PPS1 Delivering Sustainable Development sets out the Governmentʼs over-arching 

planning policy objectives.  Within this social inclusion is an important aspect; new 
development should support existing communities and contribute to the creation of 
safe, sustainable, liveable and mixed communities with good access to jobs and key 
services for all members of the community. 

 
4.2.3 PPS4 Planning for Sustainable Economic Development sets out the Governmentʼs 

thinking in terms of raising productivity, maximising job opportunities, improving 
economic performance, delivering sustainable development and building prosperous 
communities (promoting regeneration and tackling depravation). 

 
4.2.3 The Government has published The Plan for Growth, alongside the Budget, in March 

2011.  Its objectives are to make Britain more competitive, to encourage and facilitate 
growth and to ensure the Country recovers quickly from the recession.  Part of the 
plan sets out a series of changes the Government wants to introduce to the planning 
system to help facilitate growth.  It states: 

 
 “Government is committed to ensuring that the planning  system does 

everything it can to support growth.  This statement of Government policy is 
capable of becoming a material consideration in local planning decisions with 
immediate effect and local authorities should press ahead and put in place 
development plans that are pro-growth.  The Secretaries of State for 
Transport, Environment, Food and Rural Affairs, Energy and Climate Change 
and Culture Media and Sports, have made clear that they will also place 
significant weight on the need to support the economic recovery in related  
consent regimes.   Going forward, the Government will adopt the same pro-
growth approach as it reforms national planning policy.  The Chief Planning 
Officer will write to all local planning authorities to outline the Government’s 
intent.     (Paragraph 2.9)  

 and 
 
 
 The Secretary of State for Communities and Local Government will make a 

Written Ministerial Statement for 23 March 2011, setting clear expectations 



that local planning authorities and other bodies involved in granting 
development consents should prioritise growth and jobs.   (Paragraph 2.8) 

  
 and 
 The Government will introduce a powerful new presumption in favour of 

sustainable development, so that the default answer to development is ‘yes’. 
(Paragraph 2.10) 

 
 and 
 
 The Government wants more development in suitable and viable locations 

and will produce a shorter, more focused and inherently pro-growth National 
Planning Policy Framework (NPPF) to delivery this”.     (Paragraph 2.12) 

 
 
 
4.3 Assessment, Methodology and Significance Criteria 
 
4..3.1 There is no specific guidance available which establishes a methodology to be 

followed when assessing the socio economic impact of development for EIAs.  The 
approach adopted in this ES is therefore based upon professional experience, 
consultation responses, discussions with stakeholders, consideration of extant 
relevant policy and guidance as relevant and the collation of data from relevant 
sources as referenced throughout the chapter.  

 
 
4.4 Extent of the Study Area 
 
4.4.1 The study area for the socio-economic chapter is based on travel to work area 

around 3MG, much of this area is the Borough of Halton but it also includes a wider 
area.  A plan showing the journey to work area is enclosed at Figure 4.1. 

 
 
4.5 Method of Baseline Data Collection 
 
4.5.1 Halton Borough Council have undertaken extensive research into the population 

profile and employment characteristics of the Borough and the 3MG Travel to Work 
Area.  This evidence base has been provided to us and is used here to consider the 
effects of the application proposal. 

 
4.5.2 The baseline data is drawn from a large body of previous work in both Halton and the 

wider Liverpool City Region since 2004.  It provides an in-depth knowledge of the 
way in which people in a wide range of jobs travel to work in the area, their 
employment position and general population characteristics. 

 
 
  



4.6 Baseline Conditions 
 
Population 
 
4.6.1 Over half a million people live within a 40 minute peak time Journey to Work Area 

(JTWA) of 3MG.  64.5% of people in the catchment are of working age, women 
accounting for a slight majority of 50.9%. 

 
4.6.2 The catchmentʼs working age population has grown by 5.2% since 2001, notably 

above the North West average. 
 
4.6.3 Looking forward, the working age group at 2019 will be 1,900 people larger, the net 

result of 5 to 14 year olds maturing into working age replacing those approaching 
retirement in the same period.  This will result in working age growth of 0.5% to 
23,019, contrasting significantly to forecast regional and national declining working 
age groups over the same period. 

 
4.6.4 The catchmentʼs demographic profile is generally similar to the overall regional 

pattern with a slight shortfall in the scale of the group in their early twenties.  
However, residents in their thirties represent 21.1% of working age against 19.1% in 
the North West and the national incidence of 20.6%. 

 
4.6.5 By gender, the catchmentʼs working age group is weighted towards females from 25 

years of upwards.  This will balance in time as all groups below working age hold 
larger numbers of males.  

 
 

 
 
 
 
Employment Characteristics 
 
Workforce 
 
4.6.6 Over a quarter of a million residents in the 3MG catchment were in employment in 

2009 with a majority of 52.2% of those being male. 
 
4.6.7 Young employees, those aged between 16 and 24 years, represented 13.5% of total.  

This closely matches the regional average of 13.3%.  18.8% of employees were aged 
between 25 and 34 years old. 

 
4.6.8 Residents working beyond the official age of retirement accounted for 2.9% of the 

workforce, above the 2.2% participation rate in the North West and 2.6% nationally.  
 
4.6.9 Over 65,000 residents were participating in work related training during 2009, 

equivalent to 17.6% of the catchmentʼs working age population.  Non service sector 
training participation stands at 13.6% in the area serving 3MG against a higher 
15.3% regionally but closer to the national average of 14.4%. 



 
4.6.10 Close to 230,000 (61.8%) of the working age group hold NVQ Level 2 or above and 

42.6% hold NVQ Level 3 or higher. 
 
4.6.11 Furthermore, some 63,400 of those holding Level 2, of which 41,330 hold Level 3 or 

above, are currently not working.  This signifies an important group of skilled 
individuals to target for immediate recruitment.  

 

 
 
 
Jobseekers 
 
4.6.12 A monthly average of 17,100 residents in the catchment area were actively seeking 

work and claiming JobSeekers Allowance (JSA) in the 12 months to August 2010.  In 
this group, a majority of 74.8% were male. 

 
4.6.13 The catchmentʼs average unemployment rate of 4.8% stood above those of the North 

West and England.  However, more localised rates within the catchment vary from 
1.2% to 11.5%. 

 
4.6.14 A large proportion of jobseekers were under 30 years of age, accounting for 45.1% of 

total.  Males within this group made up 33.9% of all those seeking employment.  The 
regional rate of jobseekers  under 30 was 46% in the same period.  Jobseekers in 
their thirties represented 21.1% of total and those 40 years old or above made up the 
balance of 33.8% of total. 

 
4.6.15 15.3% of those seeking work were claiming Jobseekers Allowance for more than 12 

months.  Four fifths of these were male (81%). 
 
4.6.16 Analysis of data by occupations sought shows 5,800 people actively seeking work as 

plant and machine operatives, drivers or storage related occupations, equivalent to 
just over one in three of all JSA claimants. 

 

 
 
 
  



Incapacity Benefit and Other Labour Pools 
 
4.6.17 On top of the 17,100 monthly JHSA claimants in the catchment there were 28,200 

people claiming Incapacity Benefit or Severe Disability Allowance at February 2010.  
The majority of these, some 89% were in fact IB claimants.  Unlike JSA these 
claimants were more evenly distributed by gender, 57% being males against three 
quarters of all JSA claimants. 

 
4.6.18 In addition to those in work or seeking employment, a large group of over 136,000 

individuals are classed as economically inactive, not currently in work or seeking it.  
92,240 of these are of working age, 24.8% of the relevant population in the 
catchment.  

 
4.6.19 The economically inactive aged between 16 and 24 account for 26.2% of the total, 

lower than the regional average of 27.3% and identical to the national rate.  A further 
12.9% are aged between 25 and 34 years old, again identical to the national rate. 

 
4.6.20 Some 24% of the economically inactive group have stated a preference to work given 

suitable employment opportunities.  This equates to a significant group of 22,200 
people available for immediate recruitment.  

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Distribution Sector Activities 
 
4.6.21 The figures in the table below shows a more detailed breakdown of employment in 

distribution businesses (excluding Royal Mail) in the catchment area, the Liverpool 
City Region and in England. 

 
4.6.22 Significantly more employment is found in road freight businesses in the area than in 

either the city region or England as a whole.  In England less than one in three 
(29.5%) distribution sector employees work in Road Freight compared to 61.1% of all 
distribution jobs being in this activity within the 3MG catchment area. 

 
4.6.23 Warehousing activities employ 17.3% of all the sectorʼs workers in the 3MG JTWA, 

below the national average of 30.7% and well below the entire Liverpool City Region 
profile, signalling further recruitment potential from the wider area.  

 
 

 
 
 
 
 
 
 
Logistics Sector Employment 

 
4.6.24 The largest employer of the catchmentʼs residents are Private Sector Companies.  

Such firms account for 48.5% of total, slightly above the regional incidence of 47.3%.  
Customer Service roles represent 10.4% of jobs, significantly above 8.6% in the 
North West and the national average of 7.3%. 

 
4.6.25 One in eight residents are employed in the Manufacturing sector.  At 12.5% of total, 

this is notably higher than the regional rate of 11.8% and 10.7% nationally. 
 
4.6.26 Almost 22,000 people are employed by the logistics sector in the catchment using 

the Skills for Logistics definition of the sector.  These jobs make up 8.7% of residents 
positions in the catchment compared to just 7.5% in the regional and 7.4% in 
England.  A majority of 7.63% of these positions are held by men. 

 
4.6.27 The more narrowly defined distribution sector accounts for 4.5% of employed 

residentʼs jobs, 11,400 people in total and again notably above the regional and 
national positions of 3.4% and 3.2% respectively. 

 



4.6.28 A further breakdown of this sector reveals a large proportion in Freight Handling 
activities, amounting to 61.1% of the whole sector.  This stands significantly above 
the regional average of 34.7% and is more than twice the national average of 29.5%. 

 
 

 
 
 
 
Labour Market Costs 
 
4.6.29 Indexed salaries and pay rates for a selection of manufacturing sector and supporting 

occupations are shown against regional levels above (national average rate = 100) in 
the table below. 

 
4.6.30 Recruitment costs in the 3MG catchment fall below regional and national levels 

across a broad range of occupations in the distribution industries. 
 
4.6.31 When considering the staff rates of general clerical employees, these fall around 9% 

below national average and close to 3% below that of the North West.  
 
4.6.32 Similarly, Plant and Machine Drivers achieve pay rates that are typically 8% below 

the national average and 2% below regional rates.  
 
4.6.33 IT Support staff and Assembly Line staff rates fall around 6% below the national 

incidence whilst being around 4% and 2% below the North West respectively. 
 
4.6.34 Professional staff costs and Production Manager rates fall 3.5% below those reported 

in England and are around 0.5% less than regional average.  
 
 

  



Distribution Sector Salaries 
 
 
4.6.35 In the distribution and related industries salary rates in the 3MG catchment are 

competitive against a range of competing UK locations.  Core warehouse staff costs 
fall below most competing distribution hubs within the UK. 

 
4.6.36 The example rates here indicate the similar nature of costs between the 3MG area 

and the region in most cases, with a supervisor and shift management staff showing 
a significant cost difference to the regional level.   

 
4.6.37 The average staff cost of employing an Operations Manager at 3MG site is amongst 

one of the most competitive in England with ceiling rates well below those in 
competing locations. 

 
4.6.38 Salaries achieved in a number of relevant positions in distribution and logistics for the 

whole of 2010 below show 3MG to be one of the lowest cost locations in the North 
West.  A strong supply of those with relevant skills and experience translates into 
hourly rates that start below regional levels.  Most salaries and hourly rates do not 
reach the ceilings that are being paid in alternative locations. 

 
  

3MG JTWA 
Typical North West / 
North England Rates 

 
HGV Drivers (Class 1) 

 
£7.50 - -£9.00 per hour 

 
£7.50 – £10.50 per hour 

 
Fork Lift Truck Drivers 
(Counterbalance) 

 
£6.20 - £7.50 per hour 

 
£6.40 - £8.00 per hour 

 
Fork Lift Truck Drivers (Reach & 
Counterbalance) 

 
£7.50 - £9.75 per hour 

 
£7.50 - £9.00 per hour 

 
Warehouse Operative/Picker 

 
£6.00 - £7.40 per hour 

 
£6.00 - £7.75 per hour 

 
Warehouse Operative (Coldstore) 

 
£6.50 - £8.40 per hour 

 
£6.75 - £8.70 per hour 

 
Warehouse Supervisor/Team Leader 

 
£17,500 - £19,500 

 
£18,000 - £21,000+ 

 
Logistics Planner 

 
£16,400 - £18,000 

 
£16,750 - £18,250 

 
Logistics/Distribution Manager 

 
£18,000 - £20,800 

 
£21,000 - £24,500 

 
Operations Manager 

 
£33,000 - £40,000 

 
£30,000 - £45,000 

 
 
 
4.7 Summary of Baseline Conditions and Future Changes 
 
4.7.1 The assessment of the 3MG site shows a large catchment containing over half a 

million people, in excess of a third of a million of working age and an employed 
population of over a quarter of a million people. 

 
4.7.2 The catchment has experienced significant growth of 5.2% in the working age group 

since 2001 which far exceeds the North West as a whole. 
 
4.7.3 Of utmost importance to the sustainability of recruitment is the fact that the future 

working age population of 3MGʼs catchment area is forecast to grow further in the 
next decade opposed to the general pattern of a shrinking working age group 
regionally and nationally over the next ten years. 



 
4.7.4 3MG is served by a total labour pool of some 270,300 people in or actively seeking 

work with a further group of 22,200 as yet economically inactive individuals 
expressing a preference to work given suitable employment opportunities.  There are 
also 25,000 people currently claiming Incapacity Benefits within the area. 

 
4.7.5 Three out of five residents hold NVQ Level 2 or above of which a notable 63,400 are 

not currently in employment. 
 
4.7.6 Logistics sector employment in the catchment serving 3MG is relatively high 

compared to regional and national rates.  However, at 9.7% of all employed residents 
the sector is not as large in employment impacts as it is in a highly concentrated 
distribution location such as Daventry where 13.5% of all jobs are generated by the 
sector. 

 
4.7.7 Within distribution the 3MG catchment area shows a significant specialism in 

warehousing and road freight activity.  Proportionately there are twice as many 
people employed in freight handling in the area than nationally. 

 
4.7.8 Both property and labour market costs are low at the 3MG site when compared 

against North West regional levels and, critically, other regional locations specialising 
in distribution around the UK.  High level logistics management posts and the upper 
rates of pay ranges for forklift drivers and warehouse operatives are considerably 
lower. 

 
4.7.9 Indicative salary costs have been assembled from job vacancy data and filled 

positions for the whole of 2010.  Little upwards pressure on salary rates in the 
relevant job roles has been witnessed over the past 12 months due to the lack of 
pressure in the labour market for warehousing, distribution and logistics staff.  
Employment agencies report no indication of a rise in labour market costs for the 
foreseeable future and strong availability of experienced and trained staff across the 
sector for new operators moving into the area. 

 
 
4.8 Assessment of Impacts, Mitigation and Residual Effects 
 
 
4.8.1 The remainder of this chapter considers the likely socio-economic impacts arising 

from the proposed development both through the construction phase and once 
operational.  The baseline assessment established that the working age population in 
the 3MG catchment area is higher and likely to continue to grow – compared to the 
national average.  There is a relatively high level of unemployment and deprivation, 
and wages are notably lower than might be expected elsewhere. 

 
4.8.2 However there is a reasonably high level of qualification achievement at NVQ and 

statistics indicate that the North West is home to one of the most productive 
distribution sector workforces in England with the region offering one of the lowest 
levels of lost days output due to industrial disputes. 

 
 
4.9  The Proposal 
 
 
4.9.1 The proposal is for a large scale single storage and distribution facility.  It will operate 

24 hours a day and will provide, when fully operational, employment opportunities for 
a wide range of skill sets including site manager, logistics operations managers, 
warehouse supervisors, shift managers, fork-lift drivers, HGV drivers, warehouse 
operatives and pickers. 

 
 
 



4.9.2 It is anticipated that the unit will employ in excess of 1000 people.  This will be new 
employment in the area with long term secure full and part-time employment.  It is 
estimated that this level of employment will inject around £20 million into the local 
economy annually. 

 
4.9.3 Furthermore the facility will bring employment through related services in relation to 

the management, maintenance etc., of the site its equipment and facilities.  This will 
contribute further to the investment and regeneration in the area. 

 
 Indirect job calculations are based on guidance and formula provided by the Office of 

National Statistics (ONS).  These calculations include an employment multiplier, 
which is the ratio of direct plus indirect (plus induced if Type II multipliers are used) 
employment changes to direct employment.  This identifies that it is possible to 
formulate that around 500 indirect jobs will be created in addition to the 1,000 
(minimum) directly created by the HBC Field scheme.  These jobs include 
Logistics/Distribution Supply Chain, Cleaning Services, HGV driver, Catering, 
Security etc.  (The ONS employment multiplier for warehouse distribution is 1.37).  

 
4.9.4 In terms of construction the development project will bring about a capital investment 

of more than £46-68 million.  The construction programme will stimulate the retention 
of jobs and the creation of new construction jobs.  This will be a major boost to the 
local construction industry with a range of direct and indirect benefits.  

 
 
4.10 Effects during Construction 
 
4.10.1 The proposal will bring about a major investment in the local economy and will 

require significant direct and indirect building services through the construction 
phase.  Whilst some of these jobs may be in place already, the scale of the proposal 
will assist the local construction industry and is likely to contribute to the retention of 
jobs and the creation of new jobs. 

 
4.10.2 The circulation of capital investment during construction – through wages, will help 

the local economy and, along with other construction activity at 3MG, contribute to 
the further regeneration of the area. 

 
4.10.3 It is considered therefore that during construction the proposal will result in a major 

short term positive impact.  It is considered that no mitigation measures are required. 
 
 
4.11 Effects during Operation 
 
Job Creation 
 
4.11.1 The large numbers of entirely new jobs that will be created as a result of the proposal 

are explained above.  This level of new job creation will provide a major stimulus to 
the local economy, helping to reduce unemployment and worklessness and helping 
to improve wages and job security. 

 
4.11.2 The jobs that will be created will provide a wide range of employment opportunities 

for a range of skill groups.  This breadth of opportunity will broaden the benefits of 
the proposal and help to maintain a balanced and successful local economy. 

 
4.11.3 The proposal will also generate a significant number of new employment 

opportunities indirectly as a result of the proposal.  Based on the ONS employment 
multiplier these are estimated to be in the order of 500 jobs.  

 
 
 
 
 
 



Gross Value Added (GVA) 
 
4.11.4 GVA measures the contribution to the economy of each individual producer, industry 

or sector in the United Kingdom.  GDP is a key indicator of the state of the whole 
economy.  In the UK, three theoretical approaches are used to estimate GDP: 
ʻproductionʼ, ʻincomeʼ and ʻexpenditureʼ. When using the production or income 
approaches, the contribution to the economy of each industry or sector is measured 
using GVA. 

 
4.11.5 The vision for 3MG is to build upon the established credentials of the location and 

allow the park to realise its full economic and regenerative potential.  The complete 
development of 3MG is expected to offer employment to up to 5,000 people and an 
annual GVA contribution of £170m by 2015.  GVA calculations are based on 
formulae  provided by Amion economic consultants and are estimated to be in the 
region of £35-£47k per job created. Using these same formulae it can be estimated 
that the HBC Field development could generate a GVA contribution of around £50m.  

 
 
Local Recruitment 
 
4.11.6 Because of the scale of the proposed unit and the extant of breadth and employment 

opportunities, the proposal will involve a comprehensive recruitment and training 
initiative.  This will help to facilitate local recruitment and provide a secure and quality 
process for training and up-skilling.  The proposal will therefore provide opportunities 
for school leavers and the unemployed to find work and to develop vocational skills.  
It will also provide on-going on-the-job training so that employees have a route to 
career development and progression.  These factors will contribute to improving skills 
and education in the area, which in turn, will help economic diversity and growth. 

 
4.11.7 The Halton Employment Partnership successfully managed the large scale 

recruitment project for the new Tescoʼs chilled food distribution centre in Widnes in 
2010.  This involved a range of partners including Halton Borough Council (including 
Adult Learning and Skills Development, Halton People into Jobs, Halton Direct Link, 
IT Services, Corporate Training, Major Projects and Stobart Stadium), Job Centre 
Plus, SFA (previously LSC) and local training providers.  The project was supported 
by the Halton Partnership (Local Strategic Partnership). 

 
4.11.8 HEP received over 7,000 expressions of interest in the 3MG/Tesco recruitment which 

were registered on the bespoke 3MG database.  Tesco application packs were sent 
to each individual who registered their interest in jobs on the 3MG site.  4,050 
completed applications were returned and processes by the HEP team of project staff 
who then supported the customer to hold over 1,250 interviews, all of which actively 
ultimately resulted in the appointment of 458 permanent staff, of which 75% of the 
new starters were Halton residents with a 60/40 split between Widnes and Runcorn 
(as of July 2010). 

 
4.11.9 The project involved: 
 

• Dedicated enquiry line, telephone number, text number, website and email 
(under banner of 3MG jobs); 

• Dedicated database to handle all stages of recruitment from enquiry through 
to job offer; 

• Dedicated team to deal with enquiries, send out application packs, deal with 
returned applications, including inputting onto shared database, scoring 
applications, sending out interview letters and letters of regret, organising 
interview and drug testing schedule, assisting at interview stage by 
undertaking pre-employment checks (e.g. proof of working in UK); 

• Offering pre-employment support (various HEP partners were involved in this 
element). 

 
 



4.11.10 The HBC Field development is committed to local recruitment and will follow the 
same recruitment process as that undertaken by 3MG – Tesco.  The applicant will 
commit to working with the Halton Employment Partnership to maximise local 
recruitment and it is anticipated that this will result in significant local recruitment.  

 
 
A Healthy Population 
 
4.11.11 The application proposal together with the overall 3MG programme provides new 

walking and cycling routes, which offer safe and affordable means of accessing key 
services and thereby can overcome many of the barriers often faced by people who 
do not own their own or have access to a car.  Work continues with the Transport 
Coordination section with a view to expanding public transport services to ensure 
that all of the deprived wards of the borough are linked by public transport to the 
3MG employment opportunities.  By providing much needed employment for local 
residents, the levels of household income should increase and the access to 
healthy lifestyles becomes easier.  

 
Accessibility 
 
4.11.12 The proposed development has been designed to encourage and facilitate access 

by modes other than the private car.  Indeed vehicular access will be restricted to 
the new link road connecting the site to Speke Road.  High quality pedestrian and 
cycle facilities will be provided to and within the site.  This together with cycle 
parking facilities, showers etc on site, will help to encourage future employees to 
travel to the site on foot or by bike.  3MG is also well-served by public transport, 
which connects it with the immediate and wider area.  The key services provide 
access to the site from local residential areas but also connect the site to Liverpool 
City Centre, to Widnes and to Runcorn.  The site and therefore the future 
employment opportunities that will be created, will therefore be open to and 
accessible by an extensive travel to work population including those that do not 
have access to a private car.  It will therefore be fully inclusive helping with socio 
integration and, socio and economic mobility. 

4.11.13 It is considered that the proposed development will, when fully operational, have a 
major long term beneficial impact on the area by way of socio-economics.  These 
benefits will be broad and will help to stimulate further confidence, investment and 
growth in the area.  The direct benefits of the proposal can be counted in terms of 
jobs, the range of jobs and the likely level of economic stimulus to the local 
economy through wages.  However the proposal will also bring about a full range of 
less direct socio-economic benefits.  These might include: 

 
• Education and skills, by providing in work training and career 

development 
• Social mobility through reduced unemployment and  increased job 

opportunities and ensuring the site is accessible to all 
• Health benefits, by facilitating greater employment and wealth 

creation, helping to reduce unemployment and worklessness 
• A broad economic stimulus by creating additional demand for 

employees in the distribution sector – which will support increased 
wages and help the area become more in balance with other parts of 
the UK. 

 
4.11.14 It is not considered necessary or appropriate for any mitigation measures. 
 
 
 
 
 
 
 



4.12 Summary 
 
4.12.1 The proposed development will help to support the local economy and will bring a 

wide range of socio and economic benefits.  It will bring about a major capital 
injection and through the construction process help to secure and create construction 
jobs.  The facility itself will create over 1000 new jobs, which will provide a broad 
range of employment opportunities.  The unit will have a comprehensive recruitment 
and training programme to help encourage local recruitment, to support people into 
or back into work, and to develop clear opportunities for career development.  The 
unit will be highly accessible and will therefore not exclude groups from seeking 
employment on the site. These factors in combination will provide a direct injection of 
money into the local economy but will also have other indirect economic benefits as 
well as social benefits through reduced unemployment, health and education.    


